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Job Announcement for Professor Position October 11, 2022

The Faculty of Languages and Cultures, Kyushu University is seeking a professor to teach English with the conditions
below.
1. Affiliation: The Faculty of Languages and Cultures (FLC), Kyushu University, Fukuoka, Japan.
2. Number of Vacancies: One.
3. Field of Research: oriental thought, comparative philosophy and ethics, political philosophy, or other related areas.
4. Job Description:
(1) Research at the Faculty of Languages and Cultures.
(2) Teach ten primarily undergraduate EFL (English as a Foreign Language) courses per year, or other related subjects.
(3) Organizational and coordinating duties related to (2).
(4) Administrative duties including engagement in university committees and entrance exams.
(5) Potential responsibility for relevant graduate school teaching.
5. Required Qualifications:
(1) Possess native-equivalent ability in English.
(2) PhD in a relevant field.
(3) Distinguished academic achievements including a published book and no less than 20 articles (co-authored ones
excluded).
(4) A minimum of 15 years’ experience teaching English at the university level.
(5) Ability to teach Academic English Writing.
(6) Japanese ability sufficient to carry out administrative duties.
6. Start of Appointment: April 1st, 2023.
7. Term of Employment: Tenured as a professor (until the University’s mandatory retirement age, currently 65 years old).

(1) Salary: An annual salary based on academic background, teaching & work experiences, etc. will be calculated in
accordance with the work rules and salary regulations of Kyushu University.

(2) Working hours: KU allows the employee to engage in his/her work while leaving it to his/her discretion to decide
the means and the allotment of time for performing the work and regarding them as having worked for the
prescribed number of working hours (7 hours and 45 minutes), irrespective of how much time he/she has actually
spent on his/her work.

(3) Days off: Every Saturday and Sunday, national holidays, and other days as specified (e.g. New Year's holiday)

(4) The employee enrolls in the health insurance, pension insurance, mutual retirement pension programs of Ministry
of Education, Culture, Sports, Science and Technology Mutual Society, and employment insurance of Ministry of
Health, Labor and Welfare.

(5) Further inquiries into working conditions should be emailed to "Human Resources Section": jbsjinji@jimu.kyushu-

u.ac.jp
(6) In according with university passive smoking measures, all sites on campus are smoke-free.
Location: Kyushu University, 744 Motooka, Nishi-ku, Fukuoka, 819-0395 JAPAN
9. Application documents: The following must be sent in a single PDF form.
(1) A full curriculum vitae. Each job experience item must contain specific information as to whether the position
is/was full-time or part-time. Use the attached form provided in the JREC-IN application site.
(2) Alistof publications (indicate whether refereed or non-refereed). Use the attached form provided in the JREC-IN
application site.
(3) Three major research publications, each accompanied with an approximately 200-word abstract in English (also
circle the corresponding items in your list of publications).
(4) Statement of your research and EFL teaching philosophy (approximately 500 words in English).
(5) A photocopy of your degree certificate (final education only).
(6) Names and e-mail addresses of two people who can be contacted for references.
10. Deadline for applications: Applications must arrive no later than Wednesday, November 30, 2022 (Japan Time).
11. Use Web application at JREC-IN (https://jrecin.jst.go.jp) to upload the above materials. Application materials will only
be used for selection purposes and they will not be returned to the applicants.
12. Selection Process:
(1) After several stages of reviewing the application materials, shortlisted candidates might be invited for an interview
(either in person or online).
(2) Those invited for an interview might be requested to give a trial lesson in English.
(3) No travel expenses for the interview will be borne by Kyushu University.
(4) After the final selection has been made, applicants will be informed of the result via email.
13. For all queries, please contact Professor Takumi EGUCHI (eguchita@flc.kyushu-u.ac.jp).
14. Others:
Kyushu University employs faculty members in accordance with the principles of the Basic Act for a Gender-Equal
Society (1999), the Basic Act for Persons with Disabilities (1970), the Act for Promotion of Employment of Persons
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with Disabilities (1960), and the Act on the Elimination of Discrimination against Persons with Disabilities (2013).
Kyushu University established the System of Employment of Faculty Members with Accompanying Spouse in July
2017.



